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Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of
Certain Officers Submission of Matters to a Vote of Security Holders.
On September 25, 2018, the Boards of Directors of Central Pacific Financial Corp. (the “Company”) and Central Pacific Bank (the “Bank”)
approved the following changes to the Company’s and Bank’s respective executive management teams. Effective October 1, 2018 (the “Effective
Date”), and on the recommendation of Ms. A. Catherine Ngo, Mr. Paul Yonamine, a current outside director of the Company and the Bank, will

assume the position of Chief Executive Officer and Chairman of the Company and Executive Chairman of the Bank. Ms. Ngo will continue to serve
as a director of the Company and the Bank and will continue to serve as President of the Company and as President and Chief Executive Officer of
the Bank.
Mr. Yonamine, age 61, joined the Boards of Directors of the Company and the Bank in June, 2017. He currently serves as Executive
Chairman of GCA Corporation, the largest independent M&A firm in Japan, a position he assumed on July 1, 2017 and which he intends to
conclude by September 30, 2018, after which and commencing October 1, 2018, he will be Non-Executive Chairman of GCA Corporation, Japan.
Between April 2017 and June 2017 he was executive advisor and director of IBM Japan, Ltd. Prior to that he was Country General Manager and
President of IBM Japan, Ltd. from January 2015 through March 2017, and also served as Executive Vice President from January 2013 to
December 2014, and as Senior Managing Director in charge of Sales and Distribution from May 2010 to December 2012. Mr. Yonamine also
previously served as President and CEO of Hitachi Consulting Co., Ltd., where he founded the first consulting and solutions business for Hitachi
Ltd. He was a senior advisor to the Mayor of the City & County of Honolulu from 2004 to 2006. Mr. Yonamine’s prior experience includes serving
as Executive Vice President and Chairman of Asia Pacific, BearingPoint, President of KPMG Consulting in Japan, and Managing Partner of KPMG,
LLC — Hawaii Operations. A graduate of the University of San Francisco with a degree in accounting and a CPA designation, Mr. Yonamine also
serves as Chairman of the Board of Councilors of the U.S. Japan Council, and member of the Young Presidents’ Organization.
In connection with his appointment as Chief Executive Officer of the Company, the Compensation Committee of the Company’s Board of
Directors has approved the following compensation package for Mr. Yonamine which is set forth in his employment offer letter, dated
September 25, 2018, attached hereto as Exhibit 10.1 and incorporated herein by reference. Mr. Yonamine is entitled to an annual salary of $562,500
and will be eligible to participate in the Company’s standard employee benefit plans. Mr. Yonamine will participate in the Company’s annual cash
incentive plan with a target opportunity of 75% of annual base salary and payout based on achievement of corporate goals and individual
performance. In addition, Mr. Yonamine will be eligible to participate in the Company’s annual long term stock incentive plan with a target
opportunity of 80% of annual base salary with vesting based on achievements of a mix of pre-determined corporate goals and time. Furthermore,
and subject to approval of the Company’s compensation committee, Mr. Yonamine will be entitled to receive a one-time grant of Company stock
on February 15, 2019 in the form of a restricted stock units (RSU’s) valued at $1,000,000, with such RSU’s vesting over three years, with
1/3rd vesting over time and 2/3rd vesting with a mix of predetermined corporate goals. Following his appointment as Chief Executive Officer,
Mr. Yonamine will no longer receive compensation in his capacity as a director of the Company and the Bank.
The Bank currently has, and may in the future continue to have, ordinary course loan and deposit relationships with Mr. Yonamine and
companies with which he and his related parties have a respective interest, which will be in the ordinary course of the Bank’s business and on
substantially the same terms, including interest rates and collateral, as those prevailing at the time for comparable loans and deposits with persons
unrelated to the Bank, and will not involve more than the normal risk of collectibility or present other unfavorable features.
Item 9.01
Exhibit 10.1

Financial Statements and Exhibits
Employment Offer Letter between Central Pacific Bank and Paul Yonamine, dated September 25, 2018.
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EXHIBIT INDEX
Exhibit 10.1

Employment Offer Letter between Central Pacific Bank and Paul Yonamine, dated September 25, 2018.
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SIGNATURES
Pursuant to the requirements of the Securities Exchange Act of 1934, as amended, the registrant has duly caused this report to be signed
on its behalf by the undersigned hereunto duly authorized.
Central Pacific Financial Corp.
(Registrant)
Date: September 25, 2018

By:

/s/ Glenn K. C. Ching
Glenn K.C. Ching
Executive Vice President, Chief Legal Officer and Corporate
Secretary
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Exhibit 10.1

Human Resources Division
220 South King Street, Suite 870
Honolulu, HI 96813
Telephone (808) 544-3700
September 25, 2018
Paul Yonamine
(delivered via Docusign)
Dear Paul:
I am pleased to extend to you an offer of employment-at-will, with the following initial terms:
Position:

Chairman & CEO of CPF; Executive Chairman of CPB

Position Reports to:

CPF/CPB Board of Directors

Annual Salary:

$562,500, less applicable withholdings

Start Date:

October 1, 2018

Annual Incentive
Opportunity:

You will be eligible to participate in the Annual Incentive Plan (ICP) with a target opportunity of 75% of annual base
salary and payout based on achievement of corporate goals and individual performance.

Annual Long Term
Equity Grant:

You will be eligible to participate in the Annual Long Term Incentive Plan (LTI) with a target opportunity of 80% of
annual base salary with vesting based achievement of a mix of pre-determined corporate goals and time.

One-time Equity Grant: You will receive a one-time grant of CPF Stock in the form of Restricted Stock Units (RSUs) valued at $1,000,000. This
grant will be made on February 15, 2019. The RSU’s will vest over three years with 1/3rd vesting with time and
2/3rd vesting with a mix of predetermined corporate goals.
Granting of these shares is subject to approval of the Board Compensation Committee.
Benefits:

You may participate in our standard employee benefit package, including medical, dental, life insurance, long term
disability, flex spending accounts, and paid holidays, upon completion of any eligibility requirements. In

addition to the standard package, you are initially eligible for:
·
·
·
401k Plan:

Vacation: Accrued and earned based on 15 days per year; actual amount will be pro-rata based on your actual hire
date.
Paid company parking.
Company cell phone for business use

Currently, Vanguard is the Company’s 401(k) portfolio manager, and you will be eligible to participate in our Plan after
six months of employment. You may then contribute up to 100% of your available gross pay, up to the IRS maximum for
the year. The Company will match dollar-for-dollar of your per pay period deferral up to 4% of pay for that period.

This offer is contingent upon the premise that pre- and post-employment requirements are satisfactory. This offer of employment is also
conditioned upon your being able to fully perform all duties and responsibilities required of the position being offered with or without
accommodation of any disability. It also assumes there are no restrictions or limitations contained in any current or former employment
agreements or in any anti-competition or anti-solicitation clauses therein. Please note that no provisions in this offer letter should be interpreted to
guarantee employment for any specific period of time or contradict the employment-at-will status of your employment. By signing this conditional
offer of employment-at-will, you are stating that you understand and agree that you or the Company may terminate your employment with or
without cause and with or without notice at any time.
If you have any questions, please do not hesitate to call me at 808-544-3777.
We look forward to having you join us at Central Pacific Bank.

Sincerely,
/s/ Patty Foley

Patty Foley
EVP, Human Resources
******************************************************************************
I accept the job offer, as conditioned above, extended to me by Central Pacific Bank. I understand that this letter is not considered to be an
employment contract and is an offer for at-will employment.

/s/ Paul Yonamine
Paul Yonamine
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